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About Ursinus College 
Ursinus is a highly respected independent liberal arts college conveniently located in Montgomery County, 

within easy driving distance of Norristown, Pottstown, and King of Prussia. 

The mission of Ursinus College is to enable students to become independent, responsible and thoughtful 

individuals through a program of liberal education that prepares them to live creatively and usefully and to 

provide leadership for their society in an interdependent world. The Center for Continuous Learning extends 

this mission and the Collegeôs resources to the special circumstances and learning needs of part-time adult 

students who study in evening programs.   

Since 1952, many successful adults have earned Ursinus degrees at night. In addition, thousands of other adult 

students have satisfied personal and professional learning needs by taking individual evening credit and 

certification courses. A full range of orientation support services, including academic advising, the library, 

career services, cultural events, physical education facilities, dining services, and parking facilities are available 

to evening students.  

Accreditation 

Ursinus is a member of the Association of American Colleges and is on the approved list of the Middle States 

Association of Colleges and Schools, the American Association of University Women, the American Chemical 

Society, and has been given program approval by the Department of Education of the Commonwealth of 

Pennsylvania for the certification of secondary school teachers. 

Americans with Disabilities Act (ADA) 
Students with documented disabilities that require learning accommodations should contact the Center. 
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Center Contacts 

Mailing address: 
Ursinus College 
The Center for Continuous Learning 
P.O. Box 1000 
Collegeville, PA 19426-1000 

Phone:  
610-409-3400,  

Office Hours 
Monday - Thursday 9:00 am-7:00 pm (voice mail thereafter)  
Friday 9:00 - 5:00 pm (Summer 9:00am-4:00pm) 
You can find our office at 554 Main Street, Fetterolf Hall 

Fax: 
610-409-3731 
 
E-mail: 
adultslearn@ursinus.edu 

Security : 
24 hours, 610-489-2737 

Website 
eveningprograms.ursinus.edu.  
Access our website for the most up-to-date information about tuition, programs, events; download applications 
and registration forms.  For emergency closings, dial KYW News Radio, listen for Montgomery County, code 
number 2429 or check the website homepage. 

The Center for Continuous Learning Staff 
Ellen Matthews Dean of Continuing Education, ematthews@ursinus.edu 
Jan Levengood Director for Evening Undergraduate Studies, jlevengood@ursinus.edu 
Beverly Gaydos Director for NetGain  , bgaydos@ursinus.edu 
Gwen Marshall Administrative Assistant, gmarshall@ursinus.edu  

mailto:bgaydos@ursinus.edu
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The Admission Process 

Getting Started 

The first step in seeking entrance to The Center for Continuous Learning at Ursinus College is an appointment 

with an academic adviser prior to course registration.  Academic advising also provides individualized 

information about academic standards, support, admission requirements, transfer credit evaluation.  

Unclassified Students 

Students may take individual courses without applying for degree candidacy. 

Degree Candidacy 

This is your formal application to complete a degree program.  All official high school and college transcripts 

must be on file so the Admissions office may review your application. 

Fee:  $25.00 

Degree Candidates  

To be accepted as a degree candidate, a student must submit appropriate academic record and meet 
prescribed entrance requirements reviewed during the initial interview.  Students are encouraged to complete 
this process as soon as possible.  Once admitted as a degree candidate, all coursework will be applied to the 
studentôs degree requirements.  No student may earn more than 24 Ursinus College credits without applying 
for acceptance as a degree candidate.  Degree candidates are required to maintain at least 2.0 in both 
semester average and cumulative average. 

Deficiencies in high school entrance requirements can be satisfied by completing equivalent courses offered by 
Ursinus College.  However, credits for course work so taken may be applied as high school unit requirements 
ONLY, and cannot also be used to satisfy college degree requirements. 

The Basic Academic Credits listed must be met as stated. Applicants whose preparation does not coincide 
precisely with the remaining requirements (the "Additional Academic Credits" and "Electives") may, in 
exceptional cases, be admitted to degree candidacy if, in the judgment of the Committee on Admission, their 
qualifications will enable them to successfully complete college level course work. 

Transfer Students 

To receive a degree from Ursinus, a student must complete at least half of his/her course work at the College.  
Therefore, not more than sixty-four (64) semester hours of course credits taken elsewhere will be accepted in 
transfer.  

Ursinus transfers credits toward graduation from other similarly accredited institutions, but does not transfer 
grades.  Credit is given for courses for which we offer a reasonable equivalent and in which a grade of C or 
better (2.0 on a 4 point scale) has been earned.  A grade of C- is not acceptable for credit transfer. An adviser 
can provide an unofficial analysis of transfer credits during the initial interview.  Official evaluation of transfer 
credits is made by the Committee on Admission when the transfer student applies for admission as a degree 
candidate. 
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Campus Map/Directions to Ursinus College 

 

 

 

 

 

 

 

 

FH.é.. Fetterolf Hall 
The Center for Continuous Learning 
554 Main Street 
1éé. Corson Hall (Administration) 
3éé. Berman Museum 
4éé. Olin Hall (Classrooms) 
5éé. Bomberger Hall (Chapel) 
6éé. Myrin Library 
8éé. Pfahler Hall (Classrooms) 
9éé. Thomas Hall (Classrooms) 
10éé The Kaleidoscope (Theater) 
11éé Bookstore 
12éé Wismer Dining Hall 
13éé Campus Safety Office 
15éé Bakes Field House 

 

Directions 

Ursinus College is located in Collegeville, Montgomery County, PA 25 miles northwest of Philadelphia. 

From Norristown:  travel west on Germantown or Ridge Pike to Collegeville and follow signs to the college. 

From Pottstown:  take Route 422 east to Route 29 north and follow signs to college. 

From Philadelphia and points east:  take I-76 (Schuykill Expressway) west to Route 202 south to Route 422 

west to Route 29 North. 

Lehigh Valley and points north:  take Route 29 south directly to Collegeville. 
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Grading and Tuition Policy 

Grades 

Calculated on a 4.0 scale.  Your grades are confidential information and can be released to others only by your 

written request. Grades are mailed 3 weeks after the semester ends.  We cannot give your grades over the 

phone.  You must maintain a minimum 2.0 cumulative average to remain in good academic standing. 

When a course has been completed, the standing of the student is expressed by letter grades, which have the 

following numeric equivalence: 

 

Numeric grade  Letter grade  GPA  Numeric grade  Letter grade  GPA 

 98  A+  4.00  75  C  2.00 

 95  A  4.00  72  C-  1.67 

 92  A-  3.67  68  D+  1.33 

 88 B+  3.33  65  D  1.00 

 85 B  3.00  62  D-  0.67 

 82 B-  2.67  Below  60 F  0.00 

 78  C+  2.33 

These standards constitute a general guideline. Final grade interpretations are determined at the discretion of 

the instructor.   

At the end of the semester, students in good financial standing receive a transcript of grades earned. A 

duplicate is filed with the Registrar for verification. Grade reports are withheld from students having an unpaid 

balance at semesterôs end. 

Incompletes 

The mark of "I" (Incomplete) will be given only in consultation with the instructor and the Director for the 

Center, and is reserved for end-of-semester cases of incomplete work due to documented physical 

incapacitation or other extenuating circumstances beyond the studentôs control. The mark of "I" must be 

removed within one month of the end of the current term, or an "F" will be assigned for the course. 
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Refunds 

Requests for any change in registration must be made in writing. The effective date of any change will be the 

date on which the College receives the request. Withdrawals without written notification to the College will 

receive a grade of "F" at the end of the semester. 

Class Meeting  Traditional (Percentage)  NetGain (Percentage) 

1   87.5  87.5 

2   75.5  75.5 

3   62.5  0 

4   50.5  0 

5   37.5  0 

6   25.5  0 

7   12.5  0 

8 to10   0.5  0 

11 to end  0  0 

Indebtedness 

No student who is indebted to the College or to any of its departments or agencies will be permitted to register 

at the beginning of any term. Delinquent accounts will be placed for collection, and the College will add 

collection costs to the delinquent amount. The total amount will then be payable in full. 

Senior Citizens 

Senior citizens 62 years of age and over may also take evening courses at half-tuition during regular fall, 

spring and summer semesters. 



 

2006-2007 Page 10 

Course Delivery Methods/Anticipation of Graduation 

Course Delivery Methods 

The Center for Continuous Learning is dedicated to helping adult students reach their educational goals.  Adult 

students usually work fulltime, care for families and still attend evening classes. In order to meet adult student 

needs, The Center offers many major course formats for flexible course scheduling: 

Traditionalï 15 week, 4-credit courses where classes meet once a week for three hours in the traditional 

classroom setting.  All courses use technology and web-based software. 

NetGain ï 7 week, 4-credit intensive courses that meet once a week for three hours per night and include 

extensive online course work throughout the week.  These courses blend the best of the traditional classroom 

with the best methods in online education.  Coursework includes online discussions, Internet research, group 

projects, papers and presentations.  NetGain courses use more online components than Technology 

Enhanced courses and are more intensive.  They cover the same material as a traditional course, but in 7 

weeks instead of 15.  

Leaderships Performance: 

 7-week, 2-credit courses that help students acquire specific skills directly applicable to their work life. 

 Leadership Performance ï 4 week, Flex-Track, 2-credit intensive courses which have 4 class 

meetings and 3 weeks of online course work. 

 Leadership Performance ï 2 week, Pre-Spring, 2-credit intensive courses which meet in January 

between the Fall and Spring semesters.  Classes run Monday through Thursday and Sunday morning 

of the first week and Saturday of the second week. 

Attendance Policy Reminder ï for LP and NetGain Courses:  Experience has shown that missing even one 

class can negatively impact the outcome of these 7-week courses.  If you know ahead of time that you will 

miss a class, it is not advisable to enroll in that course. Students who miss two classes (or its equivalent) will 

have grade penalties applied or advised to withdraw immediately.  Those who miss more than two classes will 

be failed if they do not withdraw. 

Summer Schedules: 

 4-credit courses meet 7 to 7.5 weeks. Two summer session run, May-June and July-August. 

Traditional courses meet twice a week and NetGain courses meet once a week.   

 2-credit courses meet 3.5 weeks, twice a week.  Four summer modules are available. 

 1-credit courses meet 2.5 weeks, twice a week and usually run in June. 

Anticipation of Graduation 

Once accepted as a degree candidate, a student is eligible to receive the Bachelor degree as soon as the 

specified course and credit requirements have been met. Degrees are awarded at commencement in May and 

in October.  Degree candidacy applications must be submitted and approved at least one full semester before 

the degree can be granted. Thus, degrees will be granted at the May commencement only to those students 

admitted as degree candidates on or before December 1.  Students finishing in Summer sessions will receive a 

diploma dated October.   Each student bears responsibility for fulfilling graduation requirements in the degree 

program selected. Ongoing academic advising will aid this process. 
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No student may take CLEP exams or courses off campus in the final semester before graduation. 

Exceptions to this policy are made only for those students who have moved out of state, or who now live at a 

considerable distance from campus. 

An ñIntent to Graduateò form must be submitted by the student to the Registrarôs Office the semester prior to 

completion of degree requirements. An application may be obtained from the Registrarôs Office or from the 

Center for Continuous Learning. (Form available on evening programs.ursinus.edu under Bachelor Degree, 

Academic Resources.) 

It is the studentôs responsibility to meet all course and credit requirements in their program of study. The 

student should review their latest degree audit with their Center adviser the semester before graduation is 

anticipated. 

Diplomas and transcripts will not be released until all debt obligations to the College have been met to the 

Business Office, Security Office and Myrin Library. 
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Financial Assistance 

Evening students may be eligible for state, federal or private assistance in the form of grants (gift aid) and 

loans (which require repayment). 

To be considered for most aid programs a student must be enrolled as a degree candidate or be accepted in 

an eligible program taking a minimum of six credits a semester. Some types of aid require 12 credits per 

semester. Aid applicants are urged to register for classes by July 20 and December 20 to assure verification in 

time for September and January class starts. Students must be officially registered for classes before a 

financial aid award notification will be generated. 

If you are applying for financial aid, you must notify SFS if you receive tuition assistance. All students who 

receive financial assistance must maintain satisfactory academic progress as determined by College policy. 

For details, request the Satisfactory Progress Guidelines from SFS. 

The Free Application for Federal Student Aid (FAFSA) is the primary means of applying for aid. This 

application serves as the required form for all federal and state financial aid programs. It should be filed before 

May 1 for aid in the following fall semester. In addition, SFS will need an Institutional Verification Form 

(available from SFS) and signed copies of previous year tax returns and W2 forms. Applications for aid 

generally take four to six weeks to process and must be made every year of attendance. 

Federal Pell GrantsðThis federal grant is awarded to high need students. Students must enroll in a 

minimum of one course a semester and maintain satisfactory academic progress in order to receive this 

assistance. Grants are available in the fall and spring and range between $400 and $4000 per academic year 

(amounts change annually). Students are considered for this grant by filing the FAFSA. 

Federal Supplemental Educational Opportunity Grant (FSEOG)ðAwarded to needy students, 

these federal grants range from $100 to $500 annually and are awarded at the discretion of SFS. You must be 

at least a half-time student (6 credits) to be considered for this grant. Application is made by filing the FAFSA. 

Pennsylvania State GrantsðThis state-funded program requires that you file the FAFSA to the 

Department of Education prior to May 1. Also, you must be a Pennsylvania resident (for at least the preceding 

12 months), and you must be at least a half-time student (6 or more credits/semester). The grants range 

between $100 and $3300 per academic year (amounts change annually) and are based on financial need. 

Federal Subsidized Stafford LoansðA student must demonstrate financial need to borrow through the 

Federal Subsidized Stafford Loan Program. This loan is federally subsidized which means that the federal 

government pays the interest on behalf of the student while the student is in school.  You must be at least a 

half-time student to borrow through this program.  First year students may be eligible to borrow up to $2,625, 

second year students up to $3,500, and third and fourth year students up to $5,500.  The maximum total that 

may be borrowed as an undergraduate is $23,000.  Repayment does not begin until 6 months after graduation 

or when a student ceases to be enrolled on at least half-time basis. 

Federal Unsubsidized Stafford LoansðStudents who do not demonstrate financial need may still 

borrow through this federally guaranteed loan program.  An unsubsidized loan is comparable to the Federal 

Subsidized Loan Program with the exception that the student is responsible for the interest on the loan while 

the student is in school. 
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Charlotte Newcombe Scholarship GrantsðWomen students who have completed one-half of the 

courses required for a baccalaureate degree* are considered for this scholarship.  Recipients must be at least 

25 years of age and must demonstrate financial need.  The scholarships range between $200 and $2,500 for 

an academic year.  The funds are provided to Ursinus from the Charlotte Newcombe Foundation in New 

Jersey.  

*Women in the teacher or business certificate programs may also apply. 

Veterans Benefits 

Veterans are entitled to educational benefits under the Veterans Readjustment Act of 1966 (for service 

between January 31, 1955, and December 31, 1977) and under the Voluntary Educational Assistance Program 

(for service subsequent to January 1, 1978).  Eligible students must submit an application for benefits through 

the Registrarôs Office. 

If you would like to discuss any aspect of the financial aid process, you may call or make an appointment.  The 

office hours are Monday-Friday, 8:30 a.m.-4:30 p.m.  Telephone:  610-409-3600. 



 

2006-2007 Page 14 

Academic Policy and Honors 

Academic probation 

Any student who has a cumulative GPA below 2.00 at the end of any semester will be placed on academic 

probation.  Be sure to meet with an adviser to establish ways to raise your cumulative average and return you 

to good academic standing.   

Dismissal 

A student remaining on Academic Probation for 2 full academic years will be requested to take a leave of 

absence for one year in order to continue studies elsewhere.  Student can reapply after showing academic 

progress elsewhere.  To be considered for readmission, student must demonstrate ability to return to the 

College for serious academic work. Courses must be taken at an accredited institution and a 3.0 average must 

be obtained. 

Withdrawal 

A student may withdraw from a course up to mid-semester without a grade penalty and a mark of ñWò will be 

entered on the studentôs transcript. Withdrawals after mid-semester, limited to emergency or unavoidable 

circumstances, are recorded as a ñWò if the student has a passing grade at the time of withdrawal, or a ñWFò if 

the student has a failing grade at the time of withdrawal. A ñWFò is calculated into the studentôs average with 

the GPA equivalent of 0.00.  

All drops must be done in writing. We encourage you to think carefully and seek guidance from your professor 

or adviser before you withdraw.  

Transcripts 

Requests must be received in writing in the Registrarôs office. For information call 610-409-3605. 

Auditing 

Those not seeking college credit may register for evening courses as an ñauditor.ò  

Examinations 

Final exams must be taken as scheduled except in emergency situations. (Vacations are not considered 

emergencies.) Final exams may be rescheduled only with permission of your instructor and the Dean of 

Continuing Education.  Rescheduling fee is $30. Other tests may be rescheduled, in emergencies, with 

permission of the instructor. Make-up tests must be completed before the next class meets. 

Grade Appeal Procedure 

A student who wishes to appeal a final grade must immediately contact the instructor and attempt to resolve 

the issue directly. Students must initiate the grade appeal no later than two weeks after the start of the next 

semester. The appeal process should take no longer than four weeks from the studentôs initial contact with the 

instructor to the final recommendation of the ad hoc committee, if one is needed. Contact your adviser if you 

and your instructor cannot resolve the initial appeal. 
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Plagiarism 

Plagiarism is the act of taking the words of anotherðwritten or spokenðand using them as oneôs own. It is 

College policy to reject and punish the act of plagiarism. For details or a written statement of what plagiarism 

includes, call the Center for Continuous Learning. 

Dean's List 

The Deanôs List recognizes excellence of academic performance by undergraduate evening students. Criteria 

for Deanôs List recognition are: 

1. Acceptance as an Ursinus College evening degree candidate 

2. Completion of 12 credits in a given academic year 

3. Minimum 3.50 overall cumulative average for the academic year 

Honor Society 

The Center for Continuous Learning at Ursinus College is a member of the national honor society, Alpha 

Sigma Lambda, which recognizes continuing education students who have achieved academic excellence. 

Based upon our enrollment, Ursinus admits up to 10 qualified students each year. 

Jan Lawrence Lange Award 

The Jan Lawrence Lange award is presented annually by the faculty of the Center for Continuous Learning to 

the graduating senior who best exemplifies pursuit of knowledge and diligence in lifelong learning. 

Phillips Prize 

The Professor William J. Phillips Prize, which carries a cash award and tuition voucher, is presented each year 

to the evening Bachelor of Business Administration degree candidate achieving the highest cumulative 

average at the end of the junior year (96 semester hours credit). At least half of these credits must have been 

earned at Ursinus College. 

Graduation with distinction 

Students may be graduated with distinction if their cumulative average warrants such honors. These 

distinctions are Summa Cum Laude, 3.85 or above; Magna Cum Laude, 3.67-3.84; and Cum Laude, 3.50-3.66. 
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Degrees Offered on Ursinus Campus 

Bachelor of Business Administration Degree 

The Ursinus Bachelor of Business Administration degree is strongly rooted in a liberal arts core.  128 semester 

hours of course work (Up to 64 credits may be accepted in transfer) with a major selected from: 

 Accounting 

 Finance 

 Human Resources 

 Management 

 Management and the Design of Information Systems 

 Marketing 

 Self-Selected 

Bachelor of Science Degree I n Psychology 

128 semester hours of course work with a major in Psychology can be completed entirely at night. Up to 64 

credits may be accepted in transfer. 

Post-Baccalaureate Teacher CertificationɂSecondary Level 

Secondary Teacher Certification offers programs of study for adults who already possess a bachelorôs degree 

and wish to add secondary teaching certification to their credentials. 

Post-Baccalaureate Certificates of Professional Studies 

For college graduates holding the bachelor's degree or higher, who want to add specific business skills to their 

existing knowledge base, the post-baccalaureate certificate program provides a full new major at the bachelor 

level in: 

 Accounting 

 Human Resources 

 Management 

 Management and the Design of Information Systems 

 Marketing 

Graduate Program Preparation 

The Ursinus evening program offers undergraduate accounting, business, economics, and statistics courses, 

which, in most cases, meet the foundation requirements for entrance to the St. Josephôs MBA and MS and for 

the Master of Business Administration degree at other area colleges and universities. For details, schedule an 

appointment with an Ursinus College MBA adviser. 

The College also offers undergraduate evening courses which meet admission requirements for the Saint 

Josephôs University degrees offered on the Ursinus College campus.  
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3ÁÉÎÔ *ÏÓÅÐÈȭÓ 5ÎÉÖÅÒÓÉÔÙ -ÁÓÔÅÒȭÓ 0ÒÏÇÒÁÍÓ ÁÔ 5ÒÓÉÎÕÓ 

Graduate level courses leading to six Master's degrees awarded by Saint Josephôs University are offered 

evenings on the Ursinus College campus. 

 Master of Business Administration (MBA) 

 Master of Science in Criminal Justice Administration 

 Master of Science in Financial Services (MSFS) 

 Master of Science in Human Resource Management (MSHRM) 

 Master of Science in Health Administration (MSHA) 

 Master of Science in Health Administration and Education (MS) 

 Master of Science in Education in Educational Leadership & Instructional Technology (MSE). 
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Bachelor of Business Administration Degree (BBA) 

Liberal Arts Core 

The degree of Bachelor of Business Administration will be awarded after admission to degree candidacy and 

upon completion of 128 credits. BBA degree candidates must complete all liberal arts and business leadership 

core requirements. 

Liberal Arts Core 

Semester 

Hours Area   Course Numbers 

 8 ENGL   100 First Yr Comp, 110 Writing and Reading 

 8 Humanities  210 Intellectual Experience I, 211 Intellectual Experience II 

 8 Diversity/Global Choose one U. S. Diversity ñDò and one Global Diversity "G" 

 8 MATH   103e Intro to Modern Math or 111 Calculus, and 241Q Statistics*  

 4 Science  1 laboratory science course 

 4 Social Science Choose 1 course from PSYC, SOC, or ANTH  

40         Liberal Studies Credits 

*MDIS majors will take CS278 Discrete Structures in place of Math 241Q. 

Leadership Core 

Business Leadership Core 

 4 ACCT 111 Financial Accounting 

 8 ECON 101 Macro, 102. Micro 

 4 FIN 206 Financial Mgmt (Formerly FIN306) 

 4 HR 205e Human Resource Mgmt I 

 8 LP 15e Public Speaking, 20e Ethics and Responsible Business 

Practice, 21e Communication at Work: Theories and Practice,  

31e Effective Business Writing 

 8 MGMT 201 Management Prin, 250e.Leadership in Action 

 4 MKTG 207 Marketing Prin (Formerly MKTG307) 

40 Business Leadership Credits 

80        Required Core Credits 

Major Requirements 

In addition to all core requirements, Business Administration degree candidates must select a major and 

complete all requirements listed. 
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BBA Major Requirements 

Accounting 

28 ACCT 112 Managerial, 201 Intermediate I, 202 Intermediate II, 301 Cost, 303 Tax,  

 401 Auditing, 420We Seminar in Advanced Acct  

 8 MGMT215 Business Law, 303e Technology and the Management of Info. 

12 Electives 12 credits of studentôs choice 

80 Core, 36 major, 12 elective credits 

Note: Majors must take a minimum of 5 required ACCT courses at Ursinus. 

Finance 

 4 ECON 316.Money and Banking  

16 FIN 308e International Fin, 409e Advanced Fin Mgmt, 410e Investments, 420We Seminar in Corporate 

Finance 

 4 MATH 242 Statistics II 

 8 MGMT215 Business Law, MGMT 303e Technology and the Management of Information\ 

4 LP Leadership Performance - Choose 2 courses from the LP list (not including LP15e, LP20e, LP21e, 

LP26e and LP31e) 

12 Electives: 12 credits of studentôs choice 

80 core, 36 major, 12 elective credits 

Human Resources 

28 HR 206e.Human Resource Mgmt II (Formerly HR305E), 315e Performance Measurement, 320e 

Compensation & Recognition, 323e Employment & Labor Law, 325e Benefits and Work/Life Balance, 

330e Employee Training & Dev, 420We Seminar in Human Resources Policy 

4 LP Leadership Performance - Choose 2 courses from LP list (not including LP15e, LP20e, LP21e, and 

LP31e) 

  4 MGMT303eTechnology and the Management of Information 

12 Electives: 12 credits of studentôs choice 

80 core, 36 major, 12 elective credits 
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Management and the Design of Information Systems 

24 MDIS173 Intro to Computer Science, 174 Data Structures, 273 Design and Analysis of Algorithms, 375 

Object Oriented Design and Systems Development, 377 Database Design, 471 Seminar in Computer 

Science 

 8 MGMT203e Operations Mgmt, 407e International Mgmt 

 4 LP22e Project/Team Mgmt, LP28e Effective Planning Techniques 

 80 core, 36 major, 12 elective credits 

MDIS students are required to take CS-278W, Discrete Structures, (This will be taken in place of MATH241Q.) 

The MDIS major replaces the current SSD major. 

Management 

4 FIN 409e Advanced Finance 

4 HR 206e Human Resource Mgmt II (Formerly HR305E) 

20 MGMT 203E Operations Mgmt , 215 Business Law, 303e Technology and Mgmt of Info, 407e 

International Mgmt, 420We Seminar in General Mgmt 

4 Choose:  MKTG330e E-Commerce or MATH242 Statistics II 

2 LP28e Effective Planning Techniques 

2 Leadership Performance - Choose 1 course from LP list (not including LP15e, LP20e, LP21e, LP28e, 

and LP31e) 

12 Electives: 12 credits of studentôs choice 

80 core, 36 major, 12 elective credits 

Note: Students planning to do MBA graduate work should consider electing MATH104e and MATH242 

Marketing 

16 MGMT215 Business Law, MGMT 303e Technology and the Management of Information, 407e 

International Business, 420We Seminar in Business 

16 MKTG 312e Sales Mgmt, 330e E-Commerce, 332e Advertising & Mass Communication, 333e 

Consumer Behavior,  

4 LP Leadership Performance - Choose 2 courses from LP list (not including, LP15e, LP20e, LP21e, and 

LP31e) 

12 Electives: 12 credits of studentôs choice 

80 core, 36 major, 12 elective credits 

Self-Selected Concentration  

36    Credits minimum Concentration is developed, in consultation with an adviser, by choosing9 courses: 

four each from the requirements of two existing business majors, plus a capstone (420We) experience. 

80 core, 36 min. Concentration, 12 electives 
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Bachelor of Science Degree (BS) in Psychology 

A student must complete 128 semester hours of course work for the Science degree, including core, major, 

including core, major, and exploration requirements. 

Evening psychology majors may take ENG110e, LP15e, LP22e, and LP23e for elective credit toward the 128 

credits total.  All other courses numbered with an ñeò suffix may not be used to fulfill credit requirements for the 

Bachelor of Science degree. 

 Core Requirements 

 ENGL 100 Composition  

 Humanities 210  

 Humanities 211  

 Two courses of study of the same foreign language  

 One course in Mathematics  

 One laboratory course in the sciences  

 One course in the social sciences (Anthropology, Economics, Politics, Psychology, Sociology)  

 One course in the Humanities, excluding English 100, Humanities 210 & 211 and Modern Language 

classes.  

 Two courses emphasizing diversity. One course with an emphasis on diversity in the United States 

("D") and one Global Studies course ("G")  

 One four-credit course in Art, Studio Art, Music or Creative Writing (ENGL 205, 206, 209 or 402)  

Major Core 

This is required of all psychology majors. It consists of a basic set of courses required of all majors, and four 

content areas from each of which the student must select one course. 

 1. Required: Psychology 100, 110, 210W. 

 2. Content areas: each student must select one course from each content area. 

   a. Experimental: Psychology 320, 325, 330, 335, 340. 

   b. Developmental/Personality: Psychology 345, 355, 375, 450, 455. 

   c. Social/Applied: Psychology 360, 365, 440, 465. 

   d. Research/Theory: Psychology 481, 482, 491, 492, 495. 

 3. Six additional elected credits in Psychology. 

Ancillary Courses 

Required of all majors: 

1. Biology 100Q and Biology 200a or b, or 111Q and one other four credit Biology course. 

2. Eight credit hours in the non-psychology social sciences, choosing among anthropology, 

economics, politics, sociology and Media and Communication Studies 105. 
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Major Concentration 

This is not required but rather intended for the student who plans to pursue graduate study in psychology or 

related fields. 

 1. Math 241, 242. 

 2. Psychology 481 or 482, 491 or 492 (beyond the course taken as part of the major core). 

 3. Three electives from departmental offerings at the 300-400 level. 

 4. LP15 is highly recommended.  

Minor Concentrations  

A minor concentration in general psychology consists of Psychology 100 and 110 

 one course in experimental psychology chosen from 320, 325, 330 or 340 

 one course in developmental/personality psychology chosen from 345, 355, 375, 450 or 455 

 one course in social/applied psychology chosen from 360, 365, 440, or 465. 

Elective Credits 

Students choose additional courses of interest to reach a total of 128 credits, including all core and major 

requirements 
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Secondary Teacher Certification 

The Education Department at Ursinus College offers a secondary teacher certification. Students who have 

already earned their bachelorôs degree may apply through the evening program for admission. Post-

baccalaureate students need to provide the documents indicated under in the website under Teacher 

Certification. Once an adult student has been accepted into this program, all advising is done by the Education 

Department with assistance from the advisor in the specific field.  Further details of this program are available 

on the website. 

Certification Requirements  

Ursinus is approved by the Pennsylvania Department of Education to offer teacher certification in the following 

areas: 

Biology 7-12 English 7-12 

Physics 7-12 Japanese K-12 

Health  & Physical Education K-12 Spanish K-12 

Chemistry 7-12 German K-12 

Social Studies 7-12 Latin K-12 

General Science 7-12 French K-12 

Math 7-12  

Pennsylvania requires U.S. citizenship for certification, except for the teaching of foreign languages. Reciprocal 

agreements extend certification eligibility to most states, but some states require additional certification tests. 

Candidates who wish to teach outside Pennsylvania should contact state education departments for further 

information. 

Content Area Courses for Teacher Certification 

Transcripts of all previous coursework will be evaluated by the Education Department in consultation with 

major department advisors to determine which content courses meet State requirements and whether 

additional courses are necessary. 

Education Department Courses and the Professional Semester 

Education prerequisites for student teaching include MCS102, EDUC 202, 344, 441, 443 and PSYC 265. Early 

fieldwork acquaints candidates with cooperating school districts, educational philosophies, and current 

practices. The professional semester for student teaching, which occurs only in either the fall or spring, 

requires a full day-time commitment during which only the following courses may be taken: EDUC 493 and 

406. Students must curtail employment responsibilities during this semester.  

Education Requirements for Teacher Certification 

1. An overall GPA of at least 3.00 and an approved major department GPA 

2. An average of 3.00 in EDUC 202, 344, 441, 443 and PSYC 265 

3. Major department interview and recommendation for student teaching 

4. At least a ñBò in EDUC 493 and passing scores on national teaching examinations 
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Certificate of Professional Studies (CAPS) 

The Post-Baccalaureate Certificate of Professional Studies is offered to college graduates holding a bachelor 

degree or higher who want to add specific employable business skills to their existing knowledge base. The 

Certificate offers course work equivalent to a new major at the bachelor level. Up to 5 courses may be 

accepted in transfer. 

Note: All pre-requisite courses must be completed as identified. 

Accounting Major 

32 ACCT111 Financial Accounting, 112 Managerial, 201 Intermediate I, 202 Intermediate II, 301 Cost, 303 

Tax 401 Auditing, 420We Seminar in Advanced Acct 

8  MGMT215 Business Law, 303e Technology and the Management of Info. 

40 total credits 

Human Resources Major 

32 HR 205e Human Resource Mgmt I, HR 206e Human Resource Mgmt II (formerly HR305E), 315e 

Performance Measurement, 320e Compensation & Recognition, 323e Employment & Labor Law, 325e 

Benefits and Work/Life Balance, 330e Employee Training & Dev, 420We Seminar in Human Resources 

Policy 

4 Leadership Performance LP20e Ethics and Responsible Business Practice, LP15e Public Speaking 

4 MGMT 201 Management Principles 

40 total credits 

Management Major 

4 FIN 206e Financial Mgmt 

4 HR 206e Human Resource Mgmt II (Formerly HR305E) 

28 MGMT 201 Management Prin., 203e Operations Mgmt, 215 Business Law, 250 Leadership in Action, 

303e Technology and Mgmt of Info, 407e International Mgmt, 420We Seminar in Business 

4 Leadership Performance LP20e Ethics and Responsible Business Practice, LP28e Effective Planning 

Techniques 

40 total credits 
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Management and the Design of Information Systems 

24 MDIS173 Intro to Computer Science, 174 Data Structures, 273 Design and Analysis of Algorithms, 375 

Object Oriented Design and Systems Development, 377 Database Design, 471 Seminar in Computer 

Science 

8 MGMT203e Operations Mgmt, 407e International Mgmt 

4 LP22e Project/Team Mgmt, LP28e Effective Planning Techniques  

4 CS278W, Discrete Structures 

40 total credits  

Marketing Major 

16 MGMT215 Business Law, MGMT 303e.Technology and the Management of Information, 407e 

International Business, 420We Seminar in Business 

20 MKTG 207 Marketing Prin., 312e Sales Mgmt, 330e E-Commerce, 332e Advertising & Mass 

Communication, 333e Consumer Behavior,  

4 Leadership Performance LP20e.Ethics and Responsible Business Practice, LP21e.Communication at 

Work: Theories and Practice 

40 total credits 
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 Course Descriptions 

Certain courses in the evening program are not offered in the day, and are designated as "E" (evening only) 
courses.  Credits from these courses may be applied to the Associate and Bachelor of Business Administration 
degrees, but not to the Bachelor of Arts or Bachelor of Science degrees.  Any specific course prerequisites are 
stated in the course description.  The credit value of each course, expressed in semester hours, is printed in 
parentheses. 

Accounting 

ACCT-111 Financial Accounting (4) 

An introduction to generally accepted accounting principles.  Presentation of Balance Sheet, Income 

Statement, and Statement of Cash Flows used in business practice.  Course is taught utilizing computer 

spreadsheet analysis and includes out of class laboratory activities, problem-solving and analysis.   

Prerequisite:  User knowledge of Excel. 

ACCT-112 Managerial Accounting (4) 

An introduction to cost accounting, budgeting, forecasting and break-even analysis.  Emphasis is on job and 

process cost accounting to aid management decision making.  Course is taught utilizing computer spreadsheet 

analysis and includes out of class laboratory activities, problem-solving and analysis.   

Prerequisite: ACCT-111. 

ACCT-201 Intermediate Accounting I (4) 

In-depth study of financial accounting principles.  Course emphasis on problem solving using computer 

application techniques and includes out of class laboratory activities, problem-solving and analysis. 

Prerequisite: ACCT-112. 

ACCT-202 Intermediate Accounting II (4) 

Continuation of Accounting 201 with emphasis on corporate accounting and FASB presentation.  Course 

emphasis on problem solving using computer application techniques.   

Prerequisite:  ACCT-201. 

ACCT-203e Accounting Practice (4) 

An elective course for accounting majors. In-depth study of accounting practices not covered in ACCT-202. 

Includes FASB provisions covering earnings per share, deferred taxes, correction of errors, revenue 

recognition, leases, pensions, and research and development expenses.  Provides additional knowledge and 

application for those who wish to pursue state certification in accounting.  

Prerequisite: ACCT-202. 

ACCT-301 Cost Accounting I (4) 

Fundamental principles of cost accounting.  Budgeting for profit planning and capital items, standard costs and 

analysis of all variances, income effects of alternative product-costing methods, inventory planning, control and 

valuation, process costing, spoilage, waste, defective units and scrap, decentralization and transfer pricing.  

Prerequisite: ACCT-112.  

ACCT-303 Tax Accounting I (4) 

This course studies federal taxation as it applies to individuals, corporations and partnerships.  The course is 

continually updated to include new tax legislation.  Prerequisite: ACCT-202, or permission of instructor. 

(Formerly ACCT-402) 
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ACCT-401 Auditing (4) 

This course integrates auditing procedures and standards with accounting principles for the purpose of issuing 

the audit report.  

Prerequisite: ACCT-202, or permission of instructor.  

ACCT-403 Advanced Tax Accounting (4) 

This course studies the fundamentals of federal income taxation as it applies to corporations and shareholders, 

partnerships and fiduciaries.  The course is continually updated to include new tax legislation.  

Prerequisite: ACCT-303.  

ACCT-420W Seminar in Advanced Accounting (4) 

Capstone course in the major.  In depth study of advanced accounting topics that involve partnership, branch, 

consolidated and not-for profit business organizations.  Emphasis on the latest FASB pronouncements is 

stressed through the solving of various case problems and by means of a project requiring research, writing 

and oral presentation.   

Prerequisite:  All accounting courses in the major. 

Anthropology/Sociology 

ANTH-100 Introduction to Sociocultural Anthropology (4) 

Sociocultural anthropology is one of four subfields in anthropology.  This course will emphasize sociocultural 

anthropology, but will also briefly look at the other subfields: physical, prehistoric archaeology, and linguistics.  

Our main focus will be placed on family patterns, kinship relationships, political organization, economic 

systems, religion, the arts, and social change.  

ANTH-225 Gender and Kinship Cross-Culturally (4) 

The structure of sex and gender roles has important implications for marriage, the family, and kinship in all 

societies.  This course examines sex and gender roles, sexuality, mate selection, marriage customs, divorce, 

childbearing, parenting, spousal and other kin relations, across the spectrum of world cultures.  

Prerequisite:  Any 100-level course in anthropology/sociology or written permission of the instructor. 

SOC-100 Introduction to Sociology (4) 

Designed to introduce students to the discipline of sociology, this course emphasizes basic sociological 

concepts and their applications to various real-life social situations. Topics discussed include society, culture, 

social groups, interaction, deviance, social stratification, gender roles, race relations, population, urbanization, 

social change, and social institutions, particularly religion and the family.  

SOC-110  Contemporary Social Issues (4) ñDò 

This course will analyze a variety of current social issues from a sociological perspective. Issues selected will 

vary from semester to semester but we will include topics such as poverty, homelessness, access to medical 

care, and the death penalty. Class, race, and gender issues will be central to this course. Three hours per 

week.  Note: Students may not receive credit for both SOC-100 and SOC-110 

SOC-227 Marriage and the Family (4) ñDò 

This course examines transitions, continuity, and variations in marriages and families in the 20th century 

United States, with some historical, cross-cultural, and cross-national comparisons. The implications of shifts in 

public policy for ñtraditionalò and non-traditional families are considered as well as possible and probable future 

change in family patterns.  

Prerequisite: ANTH-100, SOC-100 or written permission of the instructor or Director for the Center for 

Continuous Learning.   Note: Students may not receive credit for both ANSO-226 and SOC-227. 
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Art 

Occasional art courses may be offered as an elective.  An extra fee is charged to cover supplies.  

Biology 

BIO-100Q Introduction to Biology (4) 

A study, designed for the non-science major, of selected fundamental principles of the science of biology. 

Societal issues and current biological problems will be stressed.  Two hours of lecture; two hours of laboratory 

and/or discussion.  Laboratory fee, $30.00.  

Note: Students who have received credit for BIO-111Q or 112Q may not enroll in BIO-100Q. 

BIO-200a Human Heredity (4) 

A study, for non-science majors, of human genetics with emphasis on classical inheritance and the human 

application of molecular genetics.  Social implications and current biological problems will be addressed. 

Prerequisite: BIO-100Q or 111Q or permission of the instructor. Laboratory fee, $30.00.  

Note: BIO-100Q and 200 may not be used for elective credits in biology for biology majors or minors. 

BIO-200b Environmental Science (4) 

An introduction, for non-science majors, to the biological basis of environmental issues.  Includes a study of 

ecosystems, populations, resources, energy, hunger, pollution, weather/climate, endangered species, 

chemistry, geology, and physics.  Prerequisite: Any 100-level course in biology, chemistry, geology, or 

physics.  Two hours of lecture; two hours of laboratory and/or discussion.  Laboratory fee, $30.00. 

Note: BIO-100Q and 200 may not be used for elective credits in biology for biology majors or minors. 

BIO-250 Environmental Biology (4) 

A study of the biological basis of environmental issues. Includes ecosystems, communities, populations, water, 

energy, geologic resources, biodiversity, weather/climate, pollution, agriculture/hunger, soil resources/pests, 

solid/toxic hazardous waste, toxicology, land use.  

Prerequisite: BIO-100Q or BIO-111.  Three hours of lecture.  Two hours of lab/ discussion/ simulations/ writing 

per week. Laboratory fee, $30.00.  

BIO-350 Selected Topics in Biology (4) 

A course offered periodically in an area of special interest to students by a staff member or a visiting lecturer.  

Prerequisite: permission of the instructor.  

Computer Science 

CS-278W Discrete Structures (4) 

Axiomatic systems, logic, set theory, functions, mathematical induction, graph theory, trees.  Extensive outside 

projects.  

 Prerequisite:  Math-103 or higher.  Note:  A student may not receive credit for both CS-278 and MATH-236W. 

Diversity/Global 

Courses emphasizing diversity. ñDò courses emphasize diversity in the united states and ñGò courses 

emphasize Global Study that examines culture whose origins and development lie outside those of Western 

Europe and the United States.  For courses offered in a given semester, wee our Web site or current semester 

brochure.  Look for the ñDò or ñGò designation. 
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BE-110D Race and Gender in the American Economy (4) ñDò 

The study of the issues of race and gender in the U.S. economy.  We will evaluate the economic status of 

racial minorities and women.  Issues include occupational segregation, wage differentials, educational 

attainment, affirmative action and labor market discrimination. 

Economics 

ECON-101 Economic Principles- Macroeconomics (4) 

Basic economic concepts, national income and its fluctuations, the money and banking system, and the role of 

government.  Students are cautioned that basic algebra and graphing skills are used extensively in this 

course.  We suggest students complete MATH 103E before taking ECON 101. 

ECON-102 Economic Principles-Microeconomics (4) 

Basic economic concepts, price theory, income distribution, international trade and the balance of payments, 

and current economic problems.  

Prerequisite: ECON-101. Students are cautioned that basic algebra and graphing skills are used extensively in 

this course. 

ECON-316 Money and Banking (4) 

Monetary theory and practice with reference to commercial banking in the United States.  Governmental 

monetary and fiscal policies.  International balance of payments.  Students work independently and in groups 

to research, prepare, and present reports on relevant topics.  

Prerequisite: ECON-101, 102.  

Education 

A. Education Courses  

Please note:  Daytime fieldwork is a critical component of these education courses. 

EDUC-202 Introduction to Education (4) ñDò 

An introductory course for those who plan to teach or who wish to know more, as citizens, about their public 

schools. It deals with the organization and characteristics of the American school system, noting the 

characteristics of teaching as a profession and the teacher's responsibility in the classroom and the school. 

This course is not open to first year students.  Field experience required.  Students must arrange 

transportation.  Three hours per week.  Four semester hours. 

EDUC/PSYC-265 Educational Psychology (4) 

Educational application of psychological concepts will be addresses.  The focus is on psychological processes 

involved in learning and behavior management in the classroom, but the course includes a survey of cognitive 

and social development (the same course as PSYC265) Prerequisite:  PSYC-100. Three hours per week.  

Four semester hours. 

EDUC-344 Philosophy of Education (4) ñDò 

A study of the philosophical and historical foundations of education, with reference to current conditions and 

practices in the public schools.  Field experience required.  Three hours per week.  Four semester hours. 

EDUC-441 General Teaching Methods (4)* 

Principle of secondary school teaching; general methods of instruction; challenges of the beginning teacher; 

function and use of instructional materials.  Taken in the semester just prior to student teaching.  Prerequisites:  

EDUC-202, 344; PSYC-265.  Field Experience required.  Three hours per week.  Four semester hours.  
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EDUC-443 Special Teaching Methods (2)* 

This course, which complements the general methods course (441), provides specialized instruction in 

teaching one of the subject areas offered in the Collegeôs teacher education programs.  Sections are offered in 

each discipline and are noted on student records according to the following scheme. (C) Classical Languages 

ï Latin; (E) English; (L) Languages, Modern (French, German, Japanese and Spanish; (M) Mathematics; (S) 

Science (Biology, Chemistry, General Science, and Physics); (X) Social Studies.  Sections are taught by 

experts in the subject field from the public schools.   

Prerequisites: EDUC-202, 344; PSYC-265.  Taken in year prior to student teaching.  Two hours per week.  

Two semester hours. (C)*Note:  Register for these day courses using a ñRequest to take Day Coursesò form. 

B. Content Area Courses for Teacher Certification 

Student transcripts will be evaluated by the Education Department in consultation with specific content area 

departments to determine what additional content courses are needed.  Students will pay the current evening 

rate for any content courses that are offered only during the day. 

C. The Professional Semester 

The following courses must be taken concurrently during the day in what is known as the Professional 

Semester. Post-Baccalaureate students will pay the current evening rate for these day courses. See day 

schedule for specific days and times, or contact The Center for Continuous Learning.  Register on a day 

request form. 

EDUC-406 Professional Applications (2) 

This course is taken concurrently with student teaching, and gives students an opportunity to engage in guided 

practice during their student teaching experience.  Lesson planning, classroom management and student 

assessment will all be addressed.  Two hours per week.  Two semester hours.  

EDUC-493 Student Teaching (4) 

For current teachers and others with adequate preparation who wish initial or additional certification.  Faculty 

will supervise teaching assignments of less than a full semester during which the candidate also teaches a 

variety of units or a range of grade levels under the guidance of a classroom teacher.  Individually scheduled.  

Co requisite: EDUC-443 and EDUC-441.  Approval must be obtained from department chair.  Teaching 

assignments scheduled during day hours.  Student te4aching fee, $125.00,   

Note:  Register for this course using an evening Registration form. 

English 

ENGL-100 First-Year Composition (4) 

Expository writing workshop, with attention to all the stages of the writing process from generating ideas to 

refining drafts.  Students will write frequent short papers.  The course will also introduce students to the proper 

use of outside sources.  

NOTE:  This course is designed to prepare students for academic writing in all disciplines.  Skills taught include 

thesis formation, use of topic sentences, various kinds of paragraph development, and transitions.  Although all 

modes of exposition will be used, essays of comparison/contrast and argumentation will be emphasized.  

ENGL-110e Reading, Writing and Research (4) 

Students will practice critical reading and thinking skills and expository writing skills based on readings in 

various disciplines.  Exercises in summarizing, paraphrasing, using quotations, analysis, and synthesis will 

prepare them to write short thesis driven papers of analysis and argument, using sources.  The course 

emphasizes the research process and culminates with an MLA documented research paper based on student 
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inquiry.  

Prerequisite:  ENGL - 100 . 

ENGL-202 British Literature Since 1800 (4) 
Survey of British literature from Romanticism and Victorianism through Modernism and Postmodernism.  
Covers Wordsworth, Keats, Tennyson, Yeats, Joyce, Woolf, and others, presented in historical context. 

ENGL-203 American Literature Survey (4) 
Survey of American Literature from the puritans to the present, with attention to minority and women writers as 
well as more traditional figures. 
Prerequisite:  ENGL-100. 

ENGL-205 Fiction Writing (4) 

A beginning course in the writing of poetry.  The student will study selected works, learn traditional forms of the 

lyric; and write original verse in those forms.  The student will make extensive revisions, based on responses 

from peers and the professor. 

Prerequisite:  ENGL-100. 

ENGL-206. Poetry Writing (4) 

A beginning course in the writing of poetry. The student will study selected works, learn traditional forms of the 

lyric; and write original verse in those forms. The student will make extensive revisions, based on responses 

from peers and the professor.   

Prerequisite: ENGL-100.  

ENGL-208. Advanced Expository Writing (4) 

Practice, on an advanced level, in the writing and critical evaluation of non-fictional prose.  

Prerequisite: ENGL-100.  

Exercise and Sports Science 

Note:  Evening Program degree candidates may use inly one ESS course as an elective toward graduation 

requirements. 

ESS-100 Concepts of Wellness and Fitness (4) 

An exploration of the various dimensions of wellness.  Emphasis will be on the concepts of total fitness and 

wellness.  Wellness/fitness self-testing, self-evaluation, and self-care skills will be developed. 

ESS-300 Death, Dying and Grief:  A Wellness Perspective (4) 

This course will provide students the opportunity to openly examine a variety of grief situations and to learn 

strategies to better cope with such events.  A wellness perspective will be utilized to study the various types of 

decisions healthcare professional and laypersons formulate relative to death, dying and bereavement. 

ESS-301 Gender Issues in Health and Sport (4) 

This course will allow students to examine gender differences and the ramifications on health and sports.  

Topics to be explored will include: gender effects on body composition and weight control, bone mineralization 

patterns, cardiorespiratory function, thermoregulation, personal and sexual dimensions of health, chronic 

conditions, and aging influence/percussions. 

ESS-333 Drugs & Alcohol-Use and Abuse in Modern Society (4) 

The significance of drug and alcohol use, misuse, and abuse in society is analyzed.  Drugs and drug use today 

are addresses from several perspectives ï historical, psychological, pharmacological, sociological, and legal.  
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Prevention, intervention, treatment, and rehabilitation of drug and alcohol abuse is also discussed. 

Prerequisite:  ESS100 

ESS-334 Nutrition (4) 

The relationship between nutrition, exercise, and weight control will be examined from various perspectives: 

scientific principles, consumer protection, and holistic health concepts.  The course will explore the principles 

of nutrition and the process of metabolism.  

Prerequisite: ESS-100 or permission of the instructor.  

ESS-347 Wellness/Fitness Throughout Adulthood (4) 

An analysis wellness/fitness service techniques used to confront the problems and needs of various adult 

populations.  The course will focus on the adult life cycle and its relationship to physical fitness and other 

wellness dimensions.  Special emphasis will be placed upon identifying alterable psychological, sociological, 

and physiological aging processes and developing strategies for improving overall wellness during the different 

stages of adulthood.  

Finance 

FIN-206 Financial Management (4) 

Basic principles underlying the financing of the corporate structure.  Short and long term financing instruments. 

Expansion, failure and reorganization of the corporation.  

Prerequisite: ACCT-111, ECON-102, MATH-103E. 

FIN-308e International Finance & Policy (4) 

This course combines a strong foundation in international finance theory with current, practical applications.  

Thorough, up-to-date treatments of cutting edge international finance issues along with traditional treatment of 

international financial management.  Topics include exchange rate behavior, international financial market 

instruments and management of international exposure risks.  

Prerequisite: FIN-206, ECON-101, 102. 

FIN-313e Public Finance and Taxation (4) 

Principles of public expenditures, public revenues, public indebtedness, and financial administration. Principles 

and workings of the federal income tax law.  Extensive assignments in analyzing and solving income tax 

problems.  

Prerequisite: ECON-101, 102. 

FIN-409e Advanced Financial Management (4) 

This is an advanced course in financial planning especially at the firm level.  Major topics include developing 

financial policies of the organization, working capital management and analyzing capital expenditure 

decisions.  Students are required to analyze, interpret, discuss, and solve problems posed in a set of case 

studies.   Written and oral presentation required.    

Prerequisite: FIN-206. 

FIN-410Ee Investments (4) 

This course presents a fundamental approach to the analysis of investment securities and markets. Valuation 

models dealing with both risks and returns are studied.  There is emphasis on fixed income issues, equities, 

portfolio theory, and applications.  Market history and current market conditions are studied.  Course applies 

algebra and statistics, and requires students to solve word problems with a financial calculator.  Students 

complete three major projects requiring research and problem solving.  
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Prerequisites: FIN-206, MATH-241Q, CS-100D (or demonstrated user competency in Excel) and ability to use 

high-school algebra. 

FIN-420We Seminar in Corporate Finance and Policy (4) 

Capstone course in the major.  Assignments and discussion targeted to deepen understanding of less 

conventional finance topics and to question and analyze existing practice.  Significant independent research 

and problem solving using case method, plus written and oral presentation of major project. 

Prerequisite: All courses in the Finance major. 

Geography 
Geography courses are offered periodically as needed as indicated through academic advising. 

Geology 

GEOL-105Q Environmental Geology (4) 

An introduction to environmental geosciences.  Includes a study of environmental systems: lithosphere, 

hydrosphere, atmosphere, plate tectonics, rock types, mineral resources, volcanism, earthquakes, weathering 

soils, surface water, ground water, climate, weather, oceans, energy, environmental change.  Three hours of 

lecture and two hours of laboratory per week. 

History 

HIST-200W Historiography (4) 

An introduction to the major issues and practices in the study of history.  The course will include material on 

the "history of history" and on the methods of historical research.  Students will be required to do extensive 

writing and revision of papers.  

Prerequisites: HIST 101, 102 and permission of department adviser and department chair.  

HIST-207 The Global Era (4) ñGò 

A survey of international relations and their domestic political, social and economic background, c. 1890 to the 

present, with particular emphasis on the origins and consequences of the two World Wars, the Cold War and 

the problems of the emerging global economic and political system of the post-Cold War era.  

HIST-213 American History, 1500-1877 (4) ñDò 

A survey of American History from the collision of Indian, African and European cultures in the sixteenth and 

seventeenth centuries through the formation of the United States of America from thirteen British colonies, to 

the maturation and testing of that nation in the Civil War era.  Emphasis will be on diversity of American 

Experience and historical debates on key issues.  Three hours per week of discussion and readings.   

Note:  Not open to students who have taken 221. 

HIST-214 Modern American History, 1877 ï Present (4) ñDò 

A survey of modern American History that emphasizes ñhistory from the bottom up.ò  Notions of race, gender, 

and labor will be used as means to examine the historical experiences of everyday Americans.  This course 

also studies how everyday people shaped the development of the United States.  Readings will draw from 

primary and secondary material.   

Note:  Not open to students who have taken History 221. 

HIST-261 The Pre-Modern World (4) ñGò 

A comparative survey of the origins, development and achievements of the worldôs major civilizations, to c. 

1500C.E., with emphasis on the study of their ideas and institutions; the cultural, economic and social 

interactions among their respective peoples; and on the influence of geography, climate and environment on 
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their development.   

Note:  Not open to students who have taken History 101. 

HIST-262. The Modern World (4) ñGò 

A comparative survey of the development and transformation of the worldôs major civilizations in the modern 

era (c. 1500 to the present), with emphasis on the process of social, economic and political change; on the 

ñRise of the Westò to global dominance and its impact on other societies; and on the influence of geography, 

climate and environment on the history of the modern world.  Note: Not open to students who have taken 

History 102. 

HIST-327 Topics in Modern United States History (4) ñDò 

A detailed inquiry into the United States from 1920-2000.  Topics to be covered may include, among others, 

urbanization, industrialization, family and societal gender roles, communication and transportation systems, 

public policy and the practice of democracy.   

HIST-344 The Vietnam Wars (4) ñGò 

An examination of post-colonial conflict in Vietnam from the mid-19th century through 1975.  We will approach 

the narrative from the perspective of the Vietnamese in an attempt to understand the domestic stresses, 

resulting from both internal and external change, which produced the post World War II upheavals, as well as 

the motivations of the Western powers that intervened. 

Humanities 

HUM-210 Intellectual Experience I (4) 

An exploration of universal life questions, using texts and sources from history, philosophy, literature, art, and 

music.  Emphasis on the interconnectedness of all learning and world cultures as students seek answers to 

questions such as:  Where do we come from?  What does it mean to be human?  Why do we love?  Why do 

we suffer?  What is the end of life?  Research and writing, critical thinking, and problem solving drive the 

course in a seminar format.   

Prerequisites:  ENGL-100 and 110. 

HUM-211 Intellectual Experience II (4)  

Course continues the exploration of universal questions begun in Humanities I.  Topics include Illusion and 

reality:  What do we know?  Freedom:  When are we free?  War:  Why do we fight?  Class and caste:  What 

divides us?  Students learn in a seminar format emphasizing discussion and presentation of research. 
Prerequisites:  ENGL-100 and 110. 

Human Resources 

HR-205e Human Resources Management I (4) 
An introduction to the fundamentals of Human Resources Management. Students gain a general overview of 

basic HR processes (e.g. interviewing, performance appraisal, job analysis, salary administration, disciplinary 

action, etc).  Included are skill-building exercises and discussion forums which will help the front line 

supervisor/manager or the entry level human resources generalist develop confidence in dealing with people-

related issues.   

Prerequisites:  User knowledge of Word, Excel and Internet. 

HR-206e Human Resources Management II (4)  
An in-depth study of employee relations issues from union and nonunion perspectives, as well as an 

introduction to the fundamentals of international human resources management.  Explore in detail practices 
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which nonunion firms have successfully utilized to maintain good relationships between employees and 

management.  Case studies, practical application exercises, discussion forums, and student presentations 

focus on, developing and presenting persuasive arguments through cost-benefit analysis, handling employee 

disputes and terminations, developing negotiating skills, and maintaining effective employee communications.  

Also explores fundamentals of creating high-performance work systems and managing employees in a global 

environment.  

Prerequisites: HR205e, User knowledge of Word, Excel, and Internet. PowerPoint is helpful for class 

presentations. 

HR-315e Performance Measurement (4) 

An in-depth study of the analysis and measurement of individual and team performance, as well as strategies 

for enhancing workforce effectiveness.  Topics include understanding performance measures, establishing 

objectives and expectations, measuring individual performance, measuring team performance, providing 360-

degree feedback, identifying employee performance problems and developing plans for improvement, 

designing an effective performance management system, and linking rewards to the achievement of 

organizational objectives.  

Prerequisites: HR205e, HR206e; user knowledge of Word, Excel, and Internet. PowerPoint is helpful for class 

presentations. 

HR-320e Compensation and Recognition (4) 

An in-depth study of the design, administration, and effective communication of compensation and employee 

recognition programs to attract, retain, and motivate employees.  Topics include the role of job evaluation 

models, measuring the marketplace, selecting and utilizing salary surveys, building pay structures, developing 

a competitive pay program, linking pay to performance, designing effective incentive pay programs, rewarding 

high achievers, rewarding group performance, rewards in the virtual workplace, non-monetary awards, and 

communicating employee recognition programs. 

Prerequisite: HR205e, HR206, HR323e, user knowledge of Word, PowerPoint, Excel, and Internet. 

HR-323e Employment and Labor Law (4) 
An introduction to employment and labor law to provide the student with a working knowledge of all legislation 

pertaining to Human Resources Management. Topics covered include equal employment laws and regulations, 

sexual harassment issues, the Americans with Disabilities Act, employment-at-will issues, Immigration Reform 

& Control Act, the Fair Labor Standards Act, the Equal Pay Act and comparable worth issues, the Occupational 

Safety & Health Act, the National Labor Relations Act and its amendments, ERISA, COBRA, TEFRA, Family 

Leave Act, the Privacy Act, the Recordkeeping Act, as well as legislation pertaining to social security, workers' 

compensation, and unemployment insurance. 

Prerequisite: HR205e, HR206, user knowledge of Word, PowerPoint, Excel, and Internet. 

HR-325e Benefits and Work/Life Balance (4) 

An in-depth study of the design, administration, and effective communication of employee benefits and 

work/life balance programs.  Topics include measuring the marketplace, selecting and utilizing benefit surveys, 

developing a competitive benefits program, pay for time not worked, legally required benefits, pros and cons of 

flexible benefits, impact of federal regulations on benefits, controlling the cost of health insurance benefits, 

aligning retirement programs with organizational objectives, self-insuring benefits programs, COBRA 

administration, administering employee leaves, and evaluating and implementing flexible work options such as 

telecommuting, and alternate work schedules. 

 Prerequisites: HR205e, HR206, HR323e, user knowledge of Word, PowerPoint, Excel, and Internet. 
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HR-330e Employee Training and Development Theory and Practice (4) 

Course draws on the rich resources of successful training and development activities within diverse 

organizations in the area, exploring key aspects of their impact on employee development.  Students will also 

research current training and development literature, use varied learning activities to analyze reasons for 

success and failure, and construct a training and development model designed to support a real-life or 

hypothetical organization, presenting the model for class discussion and critique.  Guest presentations by 

training and development professionals from area organizations will expose students to a range of T&D 

thought and practice.  

Prerequisites: HR205e, HR206 

HR-420We Seminar in Human Resources Policy(4) 

A capstone course in Human Resources policy development and administration.  Focuses on the Human 

Resources function as it relates to the overall strategy of the company, and utilizes case studies and 

discussion forums covering a wide variety of human resources issues to give students the opportunity to apply 

knowledge acquired in prerequisite courses to resolve real-life workplace issues.  Students are required to 

write and present a research paper on a specific Human Resources topic.  Prerequisites: All of the courses in 

the Human Resources Major; user knowledge of Word, Excel, PowerPoint, and Internet. 

Leadership Performance 

LP15e Public Speaking (2) 

The theory and practice of public speaking.  Emphasis will be placed on speech preparation and effective 

delivery.  The course includes an introduction to listening, communicative thinking, and speech analysis.  

Graded S/U. 

LP16e Integrating MS Office Technologies and the Internet (2) 

Technology forms an integral part of many professions.  Emphasis for this course will be on how best to use 

Microsoft Office technology to enhance analytical, organizational and reporting skills.  The course expands 

upon basic knowledge of creating documents in Word, spreadsheets in Excel and using PowerPoint for 

presentations, by combining the power of the individual products to produce comprehensive integrated 

professional reports and presentations.  Subjects covered include embedding and linking data between Word, 

Excel, PowerPoint and Access, linking to data on the Internet, downloading Internet information, and 

customizing these products to your advantage. 

Prerequisites: Basic working knowledge of these Microsoft products:  Windows, Word, Excel, and PowerPoint.  

Graded S/U 

LP17e Creativity and Innovation (2) 

This course focuses on understanding, developing, and applying the principles and tools of creativity and 

innovation as applied to the business environment.  Through interactive class discussions, and individual and 

team workshop sessions, student will learn tools, techniques, attitudes, and initiatives that enhance creativity.  

The course uses a broad set of tools and processes, including Synectics, Parallel Thinking, SCAMPER, 

Simplex, Reversal.  Graded S/U. 

LP18e Six Sigma (2) 

Six Sigma is a statistical reference to a target of no more than 3.4 defects per million.  It has become a widely 

accepted process for improving quality, saving time and cutting costs in both manufacturing and service 

environments.  This course explores the tools and techniques of Six Sigma from design through delivery.  

Emphasis is placed on selecting appropriate projects and understanding the tools and their use. 

Graded A/U.  Prerequisite:  Math 241Q 
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LP20e Ethics and Responsible Business Practice (2) 

Explores the relationship of ethical thinking and ethical behavior to contemporary business management, 

including how to maintain the balance between moral goodness and good business practice.  Course 

addresses issues of corporate social responsibility, advertising and marketing practices, gender bias, privacy, 

product safety and liability, cost-benefit analysis, and the ethics of technology.  Consideration is given to 

employees, customers, shareholders, the community, and the environment.  Graded S/U. 

LP21e Communication at Work:  Theories and Practice (2) 

Effective communication is a key interpersonal skill.  Course emphasizes effective communication principles 

and techniques, with focus on the spoken word, understanding and using body language, and developing 

critical listening competencies.  Brief attention to effective written business communiqués. Graded S/U. 

Prerequisite:  LP15e 

LP22e Project Team Management (2) 

Project Management focuses on completion of a specific deliverable or achievement of a specific deliverable or 

achievement of a specific objective.  Course defines skills, requirements, and methodologies needed for 

effective project management, emphasizing project phases, tools, planning, controls, pitfalls, scope, definition 

and acceptance criteria. Uses sample projects and cases to develop team skills critical to the success of 

business projects.  Graded S/U. 

LP23e Negotiation Skills (2) 

Skilled negotiators and conflict-managers build effective relationships during the critical interactions which can 

make or break a business success.  Course provides intensive practice in facilitating business agreements and 

contracts and managing conflict through a series of scenarios that build key skills and stimulate actual 

situations.  Students receive specific feedback and individualized coaching toward skills development that will 

contribute to productive department functioning.  Graded S/U.  

LP24e Risk Management (2) 

All business activities generate risks.  Focus of this course is the identification, assessment and analysis of all 

forms of business risk; mapping these risks via measurement and classification; and evaluating the costs and 

consequences of managing product risk, credit and financial risk, legal and political risk, and personnel risk.  

Students learn strategies and tactics of risk reduction, risk avoidance, risk transfer, and risk retention.  Course 

is a practical study of the integration of risk management and capital management for a successful business 

operation.  Graded S/U. 

LP25e The Role of Sustainable Business: Toward a Common Future (2) 

Course examines basic economic, social, ecological and technical issues providing tools for students to 

examine the present role of business in light of social and ecological demands.  Enhances awareness and 

develops practical skills for application in a business setting.  Graded S/U. 

LP26e Financial Analysis for the Non-Finance Professional (2) 

Course teaches students how to read, interpret, understand and evaluate various financial documents and 

reports prepared in today's business environment.  Specifics include becoming operationally comfortable with 

income statements, balance sheets, cash flow, and various liquidity, debt and profitability ratios.  Extensive use 

of current business reports and financial publications will allow students to achieve a practical level of 

understanding of all these financial vehicles.  (Finance majors may not elect this course.)  Graded S/U. 

LP27e Entrepreneurship (2) 

Course investigates all aspects of new business development including fundamental characteristics of and 

competencies required for entrepreneurial thinking.  Covers planning, financing, launching, and managing a 
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business venture, including evaluation of risks and rewards, business management, employee relationships, 

and contemporary values and terminology. Prerequisites: ACCT111 & MKTG207 or equivalent experience with 

Instructor's permission.  Graded S/U.  

LP28e Effective Planning Techniques (2) 

An elective course that takes the student through the fundamental short and long range planning techniques 

used in today's modern business world. The course is designed to make practical use of methods, techniques, 

and best-practices that are essential to the successful management of profit-making enterprise. The course 

covers the day-to-day tools used by managers, planners, and team leaders to create action plans used to 

guide the organization through the identification and achievement of business goals. Since a great deal of 

planning depends on realistic business situations, the course uses simulated and actual business cases for 

students to apply in classroom learning. One 3-hour class each week for 7 weeks, supplemented with written 

research assignments.  Graded S/U 

LP29e Customer Acquisition (2) 

The focus of this course is strategies and techniques used to acquire new business. Because the course deals 

with the process of professional business presentation, it has value to both sales and non-sales people. 

Subjects covered include prospect qualification, relationship development, presentation procedures, dealing 

with objections, acquisition completion, and ongoing role partnership maintenance.  One 3 hour class each 

week for 7 weeks, supplemented with written research assignments. Graded S/U. 

LP30e Business Relationship Management (2) 

Business relationships are particularly important in periods of economic downturn, when new business is 

scarce and retention of existing business becomes economically critical and equally important during upturns, 

to assure continued prosperity.  The course will extend beyond this focus to include the broader subject of 

business relationships with external and internal stakeholders as well as customers.  It deals with the 

objectives and the politics of all these relationships, along with the techniques for opening, maintaining and 

retaining them.  One 3 hour class each week for 7 weeks, supplemented with written research assignments. 

Graded S/U.   

LP-31e Effective Business Writing 

This course teaches specific techniques, conventions and practices for effective professional business writing.  

Recognizing that these skills are a significant personal asset in the workplace, the course covers external 

written communications, internal written communications, formal written documents and specialty writing.  One 

3-hour class each week for 7 weeks supplemented with written research assignments.  Graded S/U. 

Prerequisite:  ENG100 and LP21e. 

Management 

MGMT-201 Management Principles (4) 

Detailed analysis, study, application of management fundamentals, functions, and skills; effects of 

external/internal environments, impact on management decision making.  Strategies for supply/demand and 

products/services, in global context.  Analysis, study, application of management planning and control 

systems, budgeting process, accounting statements, break-even analysis, P.E.R.T./critical path analysis. Study 

of profit/non-profit, product/service organizations; production/productivity; line/staff responsibility; authority, 

power, motivation, morale, procedural relationships, two-way communication.  Extensive reading of current 

articles. 

MGMT-203e Operations Management (4) 

Course provides students with a practical understanding of the factors that make operations a discipline, 
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including both production and service operation.  Strong emphasis on the need for cross-functional 

communication between operations and other business function area such as marketing, finance, and 

materials management.  Students view the business enterprise as a "System" with operations being a part of 

the system.  Study of factors that support operations success or failure; relationships and balance of cost, 

deliverables; importance of quality explored as a customer perception, functional performance, design 

specification, and employee commitment.  Case studies from a variety of resources are assigned for individual 

exploration, resolution, and class discussion. 

MGMT-215 Business Law (4) 

Essential elements of contracts and other legal issues and topics relevant to business settings.  Insight through 

readings, case studies, problem-solving, and research using print and electronic resources.   

Note:  This course contains material on the CPA exam, and is recommended as an elective choice for students 

planning to sit for the exam. 

MGMT-250e Leadership in Action (4) 

Leadership is a process, and skills associated with leadership can be learned and applied. The subject is best 

studied by action and involvement. Students will lead each other in small groups, analyzing and developing 

understanding of the capabilities of well-known leaders. Theories are studied and research is done as a basis 

for understanding the principles of leadership. Course emphasizes how power and influence are won (or lost), 

why followers follow, results, and possible alternatives that leaders might have chosen. 

MGMT-300e  Emerging Technology and E-Business (4) 

This course focuses on the development of plans and strategies related to the commercial use of the Internet 

by organizations.  Includes a review of legal and regulatory policies, and examines the issues of privacy and 

intellectual property protection as well as ethical concerns.  

Prerequisite:  User knowledge of Internet. 

MGMT-303e Technology and the Management of Information (4) 

Course designed to present knowledge about the fundamentals underlying the design, implementation, control, 

evaluation, and strategic use of computer based information for business data processing, office automation, 

information reporting, and decision making.  Major emphasis on the managerial and strategic aspects of the 

proliferation of information.  

Prerequisites:MGMT-201 and user knowledge of Word and Excel. 

MGMT-407e International Business (4) 

Addresses the complex issues of managing business with international locations, markets and sources. 

Studies the cultural, political, legal and economic relationships to business management in foreign countries, 

and examines such specific issues as foreign exchange, foreign investment opportunities, employment rules 

and regulations, tariffs and trade barriers and restrictions, international product distribution and channel 

availability, and import/export procedures.  

Prerequisite:  MGMT 201and MKTG207 

MGMT-420We Seminar in Business (4) 

General Management is the capstone, integrative course for graduation students with a Management or 

Marketing major. The course focuses on how the General Manager (G.M.) acts as an organizational integrator, 

coordinating the work of disparate specialists into a coherent network of directed activity leading to the 

achievement of desired goals.  While the activities of various business functions in the organization are 

considered, the emphasis is on the synthesis within the function rather than concentrating on the specialized 

analysis of individual business areas.  The General Manager is viewed as a generalist, not an expert functional 

manager in any specific business area.  As such the student learns the art and science of cross-functional 
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business analysis and decision-making while applying the critical measures and factors needed for success in 

each major business function. 

Prerequisites: All required course work in the major. 

Management and the Design of Information Systems 

MDIS-173  Introduction to Computer Science (4) 

Problem-solving methods and algorithm development. Computer programming with a high-level language. 

Design, coding, debugging, and internal and external documentation of programs. Emphasis on developing 

good programming style. Programming projects of increasing complexity. Three hours of lecture and laboratory 

per week.   

Note: Students with no computer science background must obtain permission from the instructor to take this 

course. 

MDIS-174.  Data Structures  (4) 

A continuation of MDIS-173. Introduction to algorithm analysis and data structures.  Classes and instances, 

vectors, and lists. Larger programs and/or team projects.  

Prerequisite: MDIS-173. Three hours of lecture and laboratory per week.  

MDIS-273.  Design and Analysis of Algorithms  (4) 

Complexity of algorithms, searching and sorting algorithms, tables, hashing, recursion, tree and graph 

algorithms.  

Prerequisites: Math 103e, CS278W, and MDIS-174. 

 MDIS-375. Object Oriented Design and Systems Development (4) 

Topics integral to the design, implementation and testing of a medium-scale software system combined with 

the practical experience of implementing such a project as a member of a programming team. Object-oriented 

design principles and design experience using Unified Modeling Language (UML) or another modeling 

language.  

Prerequisite: MDIS-173.  

MDIS-377. Database Design  (4) 

The concepts involved in designing and using a database management system. Logical and physical database 

design. Entity-Relational Modeling. Various types of database structures, manipulations of a database 

structure through applications, query techniques, and programming in a database language.  

Prerequisite: MDIS-174.  

MDIS-471  Seminar in Computer Science (4)  

A detailed study of an advanced topic in computer science, such as computational geometry, compilers, data 

mining, robotics or distributed technology. This course will satisfy the College requirement for a capstone 

experience in the major.  

Prerequisites: MDIS-174 and written permission of the instructor. May be repeated for credit. . 

Marketing 

MKTG-207 Marketing Principles (4) 

Principles and concepts of marketing as a major business function in the context of today's environment. 

Theory and practical application through case studies and examination of current marketing 

problems/practices.   Analyses of existing companies' marketing orientation and execution, to compare and 
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contrast their strengths and weaknesses.  

Prerequisite: MGMT-201 or permission of Dean of Continuing Education. 

MKTG-312e Sales Management (4) 

This course scrutinizes the problems encountered in the management of a sales organization and deals 

specifically with the questions of organizational structure, selection and training of personnel, territories, 

quotas, costs and budgets, personnel compensation, motivation and control.  Issues addressed using the case 

method for problem solving, presentation, and discussion. 

Prerequisite: MKTG-207 or permission of the instructor. 

MKTG-330e E-Commerce (4) 

Course focuses on the uses of the Internet as a marketing tool for both e-businesses and traditional "bricks-

and-mortar" location businesses.  Includes a review of legal and regulatory policies, and examines the issues 

of privacy and intellectual property protection as well as ethical concerns.  Addresses the technology aspects 

of Website development and presentation. 

(formerly 307);Prerequisite: Internet user skills. 

MKTG-331e Marketing Research (4) 

Up-to-date business techniques and methods used to collect, record, analyze, and report marketing data and 

information.  How these data are used in product planning and design, pricing policies, audience appeal, 

promotion policies and the development of new marketing strategies and policies.  The case method is used to 

deal with current market research issues and a major project requires creative solutions to a corporate 

marketing problem.   

Prerequisites: MKTG-207, MATH-241Q. 

MKTG-332e Advertising and Mass Communications (4) 

Concepts of mass communication in developing selected markets and audience appeal.  Consumer behavior 

and needs as a basis for providing useful product information.  Techniques, methods and formats used to 

create persuasive messages, and psychological appeals.  Comparison of various advertising and other 

promotional media.  Present government and industry regulation; truth in advertising.  Special benefits of 

publicity.  Students complete a major project requiring writing, research, and oral presentation. 

Prerequisite: MKTG-207 or permission of instructor. 

MKTG-333e Consumer Behavior (4) 

This course uses a management/psychological approach to analyze and interpret consumer attitudes and 

buying patterns in order to formulate business management strategy.  Examines the impact of environmental 

factors, such as inflation and/or tax cuts, on consumer decision-making.  Case problems and solutions are 

complemented by a major project incorporating theoretical concepts with practical applications. 

Prerequisite: MKTG-207 or permission of instructor. 

Mathematics 

MATH-Y Intermediate Algebra (0) 

Designed to bridge the gap between high school Elementary Algebra and college mathematics.  Emphasis is 

placed on solving fractional equations, equations in two variables, and systems of linear equations. Additional 

topics studied include quadratic formula, radicals, fractional and negative exponents, and the graphing of 

polynomials.  

Prerequisite:  High School Algebra I 
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MATH-103e Introduction to Modern Mathematics I (4) 

A treatment of the ideas especially pervasive in modern mathematics with emphasis on their applications to 

business and economics: linear equations and inequalities, simultaneous equations, linear programming, 

matrices, formulas for compound interest and annuities, and logarithms.  

Note: This course requires a basic background in high school algebra. Students who are weak in this area 

should take MATH-Y before taking 103E. Ask your adviser. 

MATH-104e Introduction to Modern Mathematics II (3) 

A basic course in differential calculus as it pertains to business and economics, including the use of computer 

algebra systems.  Additional topics: exponential and logarithm functions and their derivatives. 

Note: This course requires a strong background in high school algebra.  Students who are weak in this area 

should take MATH-Y.  

MATH-241Q Statistics I (4) 

Statistical methods of studying data, measures of central tendency and dispersion, probability, and 

distributions including: binomial, normal, and Student's confidence intervals and hypothesis testing. Computer 

statistical packages.  

Note: We strongly recommend that students have basic knowledge of spreadsheet applications before 

enrolling in this course. 

MATH-242 Statistics II (4) 

A continued study of basic statistical techniques including basic concepts of experimental design, techniques 

of analysis of variance, methods of regression analysis, linear models, chi-square tests and non-parametric 

statistics.  

Prerequisite: MATH-241Q.  

Media and Communication Studies 

MCS-102. Public Speaking (4) 

The theory and practice of formal speaking in public forums. Students are introduced to fundamental genres of 

public discourse and the fundamentals of rhetorical thinking. 

MCS-280 Film Studies (4) 

A study of films as texts, including an introduction to the vocabulary of the medium. Topics change yearly. This 

course is also listed as English 280. Prerequisite: English 100. 

MCS-281 Media Criticism  (4) ñDò 

A critical study of mass-mediated messages in television, radio, and new media, including the issues of 

gender, ethnicity, violence, and ideology.   

Prerequisites MCS110 or permission of the instructor. 

MCS-350 Intercultural Communication (4) ñGò ñDò 

An examination of face-to-face communication between people of different cultural backgrounds. Case studies 

are analyzed to identify differences in expectations, practices, and interpretations. Topics include cross-cultural 

comparisons of conversational style, power relations, language, and perception in educational, organizational, 

and social settings. This course may be a particular interest to students preparing to study abroad as well as 

those planning to work in international business, education, and politics.  
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Modern Languages 

SPAN-101 Elementary Spanish I (4) 

Development of the four skills of listening, speaking, reading and writing.  Designed for beginners or students 

with little or no recent study of the language.  Four hours per week plus one hour of language laboratory.  Four 

semester hours. 

SPAN-102 Elementary Spanish II (4) 

Continuation of Spanish 101.  Four hours per week plus one hour of language laboratory.  Four semester 

hours. 

Music 

MUS-100 Introduction to Music (4) 

A course in perceptive listening intended to heighten the studentôs awareness and understanding of music 

through an examination of its basic elementsðtone color, texture, melody, rhythm and style. The course 

involves intensive required listening assignments as a means of achieving the awareness and understanding 

of these elements.  

MUS-104 Evolution of Jazz Styles (4) 

An introductory survey examining the historical development of jazz from its African origins through the 

present. The course will place emphasis on intensive listening assignments and research projects. 

MUS-208 World Music  (4) 

This course traces the development of world music by examining significant works of music and the cultural 

and political milieu in which the works were composed. Students will develop an understanding of musical 

terminology and will develop skills needed to listen to and better understand music of varying cultures. 

Students will participate in a variety of activities, including singing, playing instruments and dancing. This 

course has an intensive listening component, which requires students to listen to music both in and out of 

class, and to report responses to this listening. 

Philosophy and Religion 

PHIL-101 Knowledge, Value, and Reality (4) 

An introductory study of ideas about knowledge, morality, and what is real in their historical context. Attention 

will be given to texts from both Western and non-Western cultures. Short analytical papers will be required in 

which students develop their own thoughts on an issue. PHIL-101 and PHIL-102 need not be taken in 

sequence. 

PHIL-107 Philosophical Issues in Gender and Sexuality (4) 

A philosophical exploration of gender and sexuality, including an examination of the nature of sexual desire 

and behavior, of whether gender and sexuality are natural features or social constructions and of the 

controversies surrounding same-sex marriage, sexual harassment, pornography and other topics.   

Physics 

PHYS-100Q Introduction to Physics (4) 

A survey of classical physics with emphasis on its structure and intellectual development as well as its 

application to problems of society.  Concepts of motion, energy, sound, light, electricity, and magnetism. This 

course assumes no previous study in physics.  A working knowledge of high school algebra is assumed. An 

additional laboratory fee is charged. 
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Politics 

POL-242 Comparative Politics (4) ñGò 

The structure and function of governments and political groups will be compared to develop basic theory. 

Representative Western, Third World, and Communist systems will be studied..  

POL-252 International Politics (4) ñGò 

General theory, simulations, games, and case studies explain the relations between states and the roles of 

politics, individuals, and international law and organizations in the making and resolving of conflict. 

Psychology 

Certain 200-level, 300-level, and 400-level courses not offered regularly are scheduled for majors as need is 

indicated through academic advising. 

PSYC-100 Introductory Psychology (4) 

This course is an introduction to psychological research and topics selected to illustrate interdisciplinary and 

cross-cultural perspectives.  The goal is to enhance insight into individuals, the internal factors that influence 

their psychological processes, and their relationship with their social milieu. 

PSYC-110 Research and Statistical Methods (4) 

This course is an introduction to psychological research, emphasizing non-experimental research 

methodologies including field studies, correlation research, and quasi-experimental and ex post facto research 

designs.  Topics covered include the following: operationism, measurement and error, subject and variable 

selections, experimental control, and ethical issues.  Students will also be introduced to the use of statistics as 

a research tool.  Three hours lecture, two hours laboratory per week. 

PSYC-210W Experimental Design and Statistical Methods (4) 

This course is designed to familiarize the student with principles of experimental design, statistical techniques, 

and laboratory methods used in psychology.  Lectures, demonstrations, data collection, and the preparation of 

scientific reports.  

Prerequisites: ENGL-100 (or ENGL-110), PSYC-100, PSYC-11, MATH-241Q, or permission of instructor. 

Three hours lecture, two hours laboratory per week.  

PSYC-260 Mental Health and Abnormal Psychology (4) 

Mental health problems are examined from the biological, behavioral, cognitive, humanistic/existential and 

sociocultural perspectives.  Topics include reactive, anxiety, and personality disorders, psychosis and organic 

disorders, and substance abuse.  Prevention and treatment of mental illness are discussed.  

Prerequisite: PSYC-100. 

PSYC-265 Educational Psychology (4) 

Educational application of psychological concepts will be addressed.  The focus is on the psychological 

processes involved in learning and behavior management in the classroom, but the course includes a survey 

of cognitive and social development (the same course as EDUC-265).  

Prerequisite: PSYC-100. 

PSYC-301 Reading in Psychology (1) 

Individual study of one or more selected topics in the psychological literature, and preparation of an annotated 

bibliography of a detailed proposal for subsequent research.  To register for this course, the student must have 

the consent of a member of the psychology staff to serve as adviser. 
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PSYC-302 Reading in Psychology (1) 

Content and prerequisites as in PSYC-301, but offered in the Spring term. 

PSYCH-320 Sensation and Perception(4) 

The nature of the fundamental sensory processes will be explored with emphasis on vision and audition.  

Theory and experiments bearing on significant perceptual phenomena will e surveyed from both psychological 

approaches and behavioral viewpoints.  Prerequisite:  Psych100, 110.  Three hours of lecture, two hours of lab 

per week. 

PSYC-325 Behavioral Neurosciences (4) 

A study of the structure and function of the vertebrate nervous system, particularly of the neural substrates of 

behavior.  Topics include evolutionary, anatomical and physiological approaches to the nervous system and 

behavior.  Some emphasis will be placed on topics in sleep research and in cerebral lateralization of function.  

May be taken in conjunction with Psychology 327.  Prerequisites: PSYC-100; BIO-100 or 111; or permission of 

the instructor.  

PSYC-330 Cognitive Psychology (4) 

A review of contemporary research and theory dealing with human mental processes.  Topics covered include 

attention, pattern recognition, structure of memory, memory processes, and language acquisition.  

Prerequisites: PSYC-100 and 210W.  

PSYC-345 Child Development (4) 

A study of human development from conception through childhood.  Physical, cognitive, and social 

development will be reviewed in terms of psychological theory and empirical research.  Emphasis will be given 

to the interaction between cultural and individual influences on the course of development.  

Prerequisite: PSYC-100. 

PSYC-355 Adolescent Psychology (4) 

A review of research and theory of physical, psychological, and social development during adolescence.  

Topics covered will include physical/sexual development, cognitive development, personality development, sex 

roles and gender identity, peer and familial influences and social development.   

Prerequisite:  PSYC100. 

PSYC-360 Psychology in the Community (4) 

Application of psychological theory, research methods, and empirical findings to community programs dealing 

with contemporary social problems, such as crime and delinquency, racial prejudice, environmental pollution, 

mental illness, drug addiction, poverty and other forms of deprivation.  

Prerequisite: PSYC-100.  

PSYC-365 Organizational Psychology (4) 

The study of human behavior in work settings.  Motivation and productivity, personnel selection, human-

computer interaction, and causes and consequences of job stress.  The effects of different approaches to 

management are addressed.  

Prerequisite: PSYC-100 and MATH-241Q. 

PSYC-375 Adulthood and Old Age (4) 

A survey of physical, social, and cognitive changes in adulthood with a focus on old age.  The survey course 

will review research and theory from the lifespan perspective.  Pre-requisite:  PSYC-100. 

PSYC-381 Psychology Internship (4) 

An off-campus academic/work experience under the supervision of an internship adviser and an on-site 
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supervisor.  Contact departmental chair for further information.  Prerequisites: Junior standing, nine credits in 

psychology, and approval of a faculty internship adviser. 

PSYC-450 Psychopathology and Psychotherapy (4) 

Clinical and experimental approaches to the understanding and treatment of psychosis, anxiety disorders, and 

related conditions.  Selected topics are studied intensively to illustrate the wide variety of contemporary 

viewpoints and techniques.  

Prerequisites: Psychology 100, 260, and 265 or 345. 

PSYC-455 Personality (4) 

A comprehensive survey of psychological theory and research dealing with the normal aspects of human 

nature.  The psychoanalytic, biogenetic, trait, humanistic, and behavioral perspectives will be explored.  

Prerequisites: PSYC-100, 260, and 265, 355 or 345.  

PSYC-481 or 482 Research (4) 

Investigations of an experimental, clinical or theoretical nature pursued independently by the student.  The 

preparation of a written and oral scientific report is required.  To register for the course, a student must have 

the consent of a member of the psychology staff to serve as his or her adviser.  

Prerequisite: Public Speaking or permission of the instructor. 
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PSYCH-495 Seminar in Psychology  

A seminar intended to familiarize the student with the current trends and speicla topics in theoretical and 

applied psychology.  Emphasis will be given to the preparation and oral presentation of papers on selected 

topics which will vary from year to year.  Open to third-year and fourth-year students majoring in psychology.  

Prerequisite:  Public Speaking. 
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Graduate Program Preparation 

3ÁÉÎÔ *ÏÓÅÐÈȭÓ 5ÎÉÖÅÒÓÉÔÙ on the Ursinus Campus 

Saint Josephôs University offers a Master of Business Administration and five Master of Science degree 

programs at Ursinus College for part-time evening students. Students may complete all courses at the Ursinus 

location: 

 MBA 

 MBA in Criminal Justice Administration 

 MS in Health Administration 

 MS in Health Administration and Education Joint Degree  

 MS in Financial Services 

 MS in Human Resource Management 

 Masters of Science in Education  

o Leadership Development 

o Instructional Technology. 

Students may complete a;; courses at the Ursinus location, except for the MS in Educational Leadership which 

has some courses that will be offered on Saint Josephôs City Line Avenue campus. 

Post-MBA Certificate 

Saint Josephôs offers post-MBA certificates for MBA graduates in Financial Analysis and Reporting, Finance, 

Information Systems, International Business, Management, and Marketing. 

Prospective students interested in any of the St. Josephôs programs at Ursinus are invited to attend an evening 

Information Session on the campus of Ursinus for an overview of the MBA admissions process and curriculum. 

Sessions are held three times per year prior to each semester. Click on Graduate Programs at 

http://eveningprograms.ursinus.edu. 

The newly re-designed MBA Curriculum with an e-business emphasis consists of 33 graduate credits ð 

Managerial Skill Set (3 credits), Core Courses (21 credits), Tracks (6 credits) and an integrative capstone 

course (3 credits).  
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If your undergraduate major was not in business, additional foundation courses are required.  Foundation core 

courses may be satisfied through previous undergraduate coursework, through accelerated graduate courses 

in the 3000 level series, or through equivalent undergraduate Ursinus courses.   

They are as follows: 

Requirement Saint Josephôs University Courses 
Ursinus Equivalent 

Courses 

Accounting MBA 3115 Accounting Concepts (3) ACCT 111 & 112 

Economics MBA 3215 Managerial Economics (3) ECON 101 & 102 

Finance MBA 3315 Financial Management (3) FIN 206 

Management 
MBA 3515 Managing Work 

Organizations (2) 
MGMT 201 

Marketing MBA 3616 Marketing Concepts (3) MKTG 207 

Statistics 
MBA 3715 Business Statistical Tools 

with Excel (3) 
MATH 241Q & 242 

NOTE: Those students who do not have a proficiency in the mathematics required to do 

Graduate Business studies will need to take MBA 3815, a 1 credit math workshop.   

NOTE: Specialized area courses permit students to develop expertise in specific areas. 

Saint Josephôs offers 11 concentrations: Accounting, Finance, Health and Medical Services, 

General, E-Business, Information Systems, International Business, Marketing, International 

Marketing, Human Resource Management, and Management 

 

For Information or Advising, contact:   

Ursinus College, Center for Continuous Learning, Director of Graduate Programs at Ursinus College, P.O. Box 

1000, Collegeville, PA 19426, 610-409-3400 or email, ematthews@ursinus.edu. 
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Survival Guide For New Adult Students 

A Quick Reference From A to Z 

Academic Advising 

Advising assists you with program and course selection, with problem solving, and with identifying the best 

campus resources to help you move successfully toward your academic goal. Plan to schedule an advising 

appointment (in person, by phone or via email) at least once a year, but as often as every semester, if that 

would be beneficial to you. Your instructors will also provide academic guidance; seek their counsel. 

Athletic Facilities 

Swimming pool, tennis courts and track are available to current students. For hours or information, call 610-

409-3735. 

Attendance 

Class participation is an important part of the educational experience. When illness or other circumstances 

require a student to be absent, the student should notify the instructor and complete missed assignments. 

Students are responsible for initiation and follow-through in this process. 

Bookstore 

Purchase books, supplies, and clothing, in the Ursinus College Bookstore. Always check the website for the 

current Bookstore hours and contact information. Call 610-409-3584 or go to 'eveningprograms.ursinus.edu' 

Click on Resources & Online Tools and then on Bookstore (bottom tab) Link to Barnes & Noble Ursinus 

website. Click on Store Info (tab at top). 

Career Planning 

The Career Services Office in Bomberger Hall has varied career information resources ðstaff, computer 

programs, literature are available. Students in their final year of course work may register for interviews on 

campus. Call 610-409- 3599 for an appointment. 

Classroom Assignments 

Classroom assignments are now posted on the website in the current Schedule. 

CLEP 

Evening students may receive credit for coursework through the College Level Examination Program of the 

College Board (CLEP). No student may take CLEP exams in the final semester before graduation. For details 

and literature, speak with an academic adviser. 

Computer Network Access 

Each new student will be assigned a Campus account. For logon instructions to access your account call the 

Computing Services Help Desk at 610-409-3000 X2244 for details. 

Evaluations 

Do not underestimate the significance of class evaluations at the end of each semester. Your opinions are 

important in the planning for future semesters. Confidentiality is strictly observed. Please complete your 

evaluation thoughtfully and in full. 
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Food On Campus 

Wismer Dining Hall: Monday through Thursday, 4:30 - 6:30 pm 

Zackôs Snack Bar: Monday - Friday 8:00 am - 1:00 am, Saturday, Sunday 1:00 pm - 1:00 am 

Wismer Lower Lounge: 5:00 - 11:00 pm. Summer and holiday hours may vary. 

Homework 

As a "rule of thumb" to organize your study time, figure two times the number of enrolled credit hours to find 

the minimum hours you should expect to spend each week on homework. For math and science courses, 

figure three times the credit hours. For NetGain courses, plan on 12 hours each week. 

I.D. Cards 

Mailed to all new students after the first two weeks of class. Continuing students must validate their I.D. cards 

each fall at the Myrin Library circulation desk. If card is lost, call the Center for Continuous Learning to replace. 

Library 

The Myrin Library, located at the center of the campus, is designed to support the programs of the College. 

Students may seek individual library support at the reference desk. For hours that the library is open, check the 

website, under Resources and Online Tools, Myrin Library. 

Museum 

The Philip and Muriel Berman Museum of Art offers exhibitions and related programming focusing on an 

outstanding permanent collection and a variety of touring exhibitions from around the country. 

(Tuesday through Friday, 10:00 am - 4:00 pm, Saturday and Sunday, 12 noon - 4:30 pm) 

Off-Campus Courses 

Evening degree candidates who wish to take a course elsewhere must fill out a Request to take Off-Campus 

Courses form available in the Center for Continuous Learning. 

Parking 

A valid parking sticker must be displayed on left rear of car or in left rear window. 

Payment 

Bills must be paid by the first week of class unless other arrangements have been made with the Business 

Office. Deferred or Debt Payment Option: If you know you will not be able to pay in full by the first week of 

class, contact Betty Davidson in the Business Office, 610-409-3698, to discuss the Deferred Payment option. 

Safety 

The Safety Office is located in Wismer Hall, ext. 2737 from campus phone or 610-489-2737. Students wishing 

an escort to parking lots late at night may call the safety office. 

Student Newsbrief 

Distributed twice a semester. Read it to remain aware of procedures and deadlines vital to your continuing 

studies and to learn about events on campus. 


